i1 1 1 ] ] ] ]
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P Index Egapro 1- écart de remuneration R 3- écarts de promotions augmentés au retour d'un congé | représenté parmiles 10 +hautes
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Sociétés o Note Globale maternité rémunérations
de Salariés (Max=100)

= Note . Note . Note . Note " Note .

Note maximale Note maximale Note maximale Note maximale Note maximale
obtenue obtenue obtenue obtenue obtenue
PREVOYANCE ABCOS - CBSA X -50 - - - - - - - - - - -
CERBALLIANCE ALPES DURANCE X 504250 91 36 35 na /15 5 /10
CERBALLIANCE AQUITAINE +250 78 38 [ 15 /15 10 /10

HOLDING CERBA HEALTHCARE X - - - - - - - - - - -
HOLDING CERBA LANCET AFRICA X - - - - - - - - - - 5
CERBA RESEARCH CERBA XPERT X - - - - - - - - - - -
ANAPATH CERBAPATH France X

CERBALLIANCE CHARENTES X

HOLDING CHROME TOPCO X

[¢

HOLDING o GEIE CERBA HEALTHCARE GESTION """ X S04 2

CERBALLIANCE GIE LABEXA X

CERBA RESEARCH HISTALIV X

CERBALLIANCE LAREUNION X

SPECIALITE LABORATOIRE CERBA X

CERBALLIANCE LANGUEDOC _ X

¢

c

CERBALLIANCE NORMANDIE EST X NC nc /40 25 /35 na na 15 /15 5 /10
CERBALLIANCE NORMANDIE OUEST X +250 93 33 /40 20 /20 15 /15 15 /15 10 /10
CERBALLIANCE OCCITANIE X +250 85 35 /40 10 /20 15 /15 15 /15 10 /10
CERBALLIANCE PARIS IDF EST X +250 94 39 /40 20 /20 15 /15 15 /15 5 /10
CERBALLIANCE PARIS IDF OUEST X 4250 NC nc /40 0 /20 15 /15 15 /15 10 /10
CERBALLIANCE PARIS IDF SUD X +250 99 39 /40 20 /20 15 /15 15 /15 10 /10
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|CERBALLIANCE T RIGARDIE T g 2 | es e g s e T S s T a0
CERBALLIANCE PORTES DE BRETAGNE X +250 91 36 /40 20 /20 10 /15 15 /15 10 /10
CERBALLIANCE PROVENCE X +250 89 39 /40 10 /20 15 /15 15 /15 10 /10
CERBALLIANCE SCM X -50 - - - - - - - - - - -
CERBALLIANCE VENDEE X -50 - - - - - - - - - - -
CERBALLIANCE VIABIO X 504250 86 38 /40 25 /35 na na na /15 10 /10

NC = Non calculable



